
CITY OF HOUSTON WAGE SCALE AND PAYROLL REQUIREMENTS 
STANDARD DOCUMENT FOR BUILDING CONSTRUCTION 

00821-1 
Edition Date: 02-01-2018 

 
Document 00821 

 
WAGE SCALE AND PAYROLL REQUIREMENTS 

FOR BUILDING CONSTRUCTION 
 
 

Wage Scale Requirements 
 

1.1 Contractor and its Subcontractors must pay the general prevailing wage rates for 
building construction for each craft or type of worker or mechanic employed in the 
execution of any building construction or repair under the Contract in accordance 
with Chapter 2258 of the Texas Government Code and City of Houston, Texas 
Ordinance Nos. 85-2070, 2000-1114, 2001-152, 2006-91 and 2006-168, and 2009- 
247 all as amended from time to time.  City Council has determined the prevailing 
wage rate in the locality in which the work is being performed, which is set forth in 
Exhibit "A". 

 
1.2 This prevailing wage rate does not prohibit the payment of more than the rates 

stated. 
 
1.3 In bidding, Contractor warrants and represents that it has carefully examined the 

classifications for each craft or type of worker needed to execute the Contract and 
determined that such classifications in Exhibit "A" include all necessary categories to 
perform the work under the Contract. 

 
1.4 The wage scale for building construction is to be applied to work on a building 

including an area within 5 feet of the exterior wall. 
 
1.5 If Contractor believes that an additional classification for a particular craft or type of  

worker is necessary to perform work under the Contract, it must submit with its bid a 
request to the Contract Compliance Division of the Office of Business Opportunity 
("OBO") to use an additional labor classification not listed in Exhibit "A" and specify 
the proposed new classification.  OBO shall determine whether a proposed 
classification is already covered in Exhibit "A", and, if it is, specify which classification 
is appropriate. OBO’s decision is conclusive.  If OBO decides that a new 
classification is necessary, it will determine the appropriate prevailing wage rate for 
any resurveyed, amended, new, or additional craft or type of worker not covered by 
Exhibit "A".  Such determination must be decided in accordance with procedures 
established by OBO, and in compliance with Chapter 2258 of the Texas Government 
Code and City of Houston, Texas Ordinance Nos. 85-2070, 2000-1114, 2001-152, 
2006-91, 2006-168, and 2009-247 subject to City Council approval. 

 
1.6 Contractor must not use any labor classif ication not covered by Exhibit "A" until such 

classification is established and approved for use by OBO. 
 
1.7 A Contractor or Subcontractor who violates Chapter 2258 of the Texas Government 

Code must pay to the City, $60 per each worker employed for each calendar day or 
part of the day that the worker is paid less than the wage rates set forth in Exhibit 
"A".

Quintero, Greg - GSD
CSI labels these as “Sections” and not Documents. Consider changing.

Quintero, Greg - GSD
Although this is generally an industry standard for where Plumbing by the MEP Engineer stops and Civil Engineering starts, this omits Landscaping on other site work including furnishings. The language may need to be tweaked so as not to exclude thise trades.  
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1.8 The City may withhold money required to be withheld under Chapter 2258 of the 

Texas Government Code from the final payment to Contractor or earlier payments if  
City Council makes a determination that there is good cause to believe that 
Contractor has not complied with these provisions and Chapter 2258 of the 
Government Code, in which case the City may withhold the money at any time 
subsequent to the finding by City Council. 
 

1.9 Contractor and Subcontractors must keep records specifying: 
 
(1) the name and classification of each worker employed under the Contract; and 
 
(2) the actual per diem wages paid to each worker, and the applicable hourly 

rate. 
 
The records must be open at all reasonable hours for inspection by the officers and 
agents of the City. 
 

1.10 The hourly cost of salary for non-exempt workers for labor in excess of 40 hours per 
worker per week, shall be calculated at 1.5 times the worker’s base pay for the 
applicable craft and level. 

 
Certified Payroll Requirements 

 
2.1 Employees are paid weekly and payrolls are submitted weekly using the City of 

Houston’s electronic payroll submission module, unless the prime Contractor has 
been instructed to do otherwise by the Office of Business Opportunity.   When no 
work is done after a Contractor has started work, the Contractor is required to 
submit a weekly compliance statement indicating no work was performed.  The 
payrolls must reflect the exact work and classification of the workers, the exact 
amount that they were paid.  Workers must be paid the contracted amount 
(prevailing wage rates).  The Contractor will be penalized $60.00 a day for each 
employee who is underpaid per Texas Government Code §2258.023 for all 
contracts. 

 
2.2 Payrolls must be submitted electronically & indicate whether the worker worked 

inside or outside the building area when both wage rates are applicable to the 
project. 

 
2.3 Payrolls must be submitted each week until all work by the contractor is complete 

and the electronic payroll submission is marked as final in the system.  
 

2.4 Payrolls must cover a seven day period from the start of the work week and must 
be consecutive seven day periods until all work is complete. 

 
2.5 Payrolls must have employees' names, addresses, last four digits of the social 

security numbers, and job classifications.  The job classifications must be the same 
as the classifications on the prevailing wage rate schedule. 

 
2.6 A payroll deduction authorization form must be submitted for each employee for 

Quintero, Greg - GSD
Use “any” in liee of the actual?

Quintero, Greg - GSD
This is confusing… “salary” is applicable to exempt employees. “Worker” is applicable to non-exempt and associated with a craft.
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any deductions other than Federal and FICA taxes and court ordered child support. 
 

2.7 Employees must be paid overtime (time and a half) for all hours worked over 40 
hours a week on both federally and City-funded contracts. 

 
2.8 The Contractor has the responsibility to comply with all Internal Revenue Service 

rules and regulations.  Contractors who submit certif ied payrolls with Owner 
Operators (truckers) must submit a signed tax liability statement from each Owner 
Operator acknowledging their responsibility for Federal Income Tax and FICA 
reporting obligations. 

 
2.9 If the Contractor wants to use the apprentice wage rates for an employee, the 

apprenticeship certificates must be submitted to the Office of Business Opportunity 
in advance of the employee working on the project and appearing on the payroll.  
Contractor must comply with posted number of journeymen to apprentices or 
helpers as listed on the wage rate. 

 
2.10 A poster of the Prevailing Wage Rate Schedule should be clearly displayed on 

each job site from the time the project starts until the work is completed, or in case 
of annual service agreements, in the Contractor's office. 

 
2.11 The Contractor shall submit the “Certif icate from Contractor Appointing Of ficer or 

Employee to Supervise Payment of Employees” (Exhibit “B”) to the Monitoring 
Authority listed in Document 00495 prior to final execution of the contract. 

 
2.12 During the course of the work, Subcontractors shall submit the “Certif icate from 

Subcontractor Appointing Officer or Employee to Supervise Payment of 
Employees” (Exhibit “C”) to the Monitoring Authority listed in Document 00495. 

 
2.13 Upon completion of the Project, as part of the contract-awarding department's total 

clearance process, the Office of Business Opportunity’s Contract Compliance 
Section must review whether the Wage Rate and Payroll Requirements were met 
and report the results to the department. 

 
 
 
 

REST OF PAGE INTENTIONALLY LEFT BLANK 

Quintero, Greg - GSD
Consider using non-bold font since bold implies a change.
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EXHIBIT “A” 
 

Wage Determination Publication Date: 
January 12, 2018 

for 
General Decision Number TX180303 01/12/2018  TX303 

Superseded General Decision Number TX20170303 
 
State:   Texas 
Construction Type: Building 
County:  Harris County in Texas. 
 
BUILDING CONSTRUCTION PROJECTS (does not include single family homes or apartments up to 
and including 4 stories). 

 
Note: Under Executive Order (EO) 13658, an hourly minimum wage of $10.35 for calendar year 2018 
applies to all contracts subject to the Davis-Bacon Act for which the contract is awarded (and any 
solicitation was issued) on or after January 1, 2015.  If this contract is covered by the EO, the 
contractor must pay all workers in any classification listed on this wage determination at least $10.35 
per hour (or the applicable wage rate listed on this wage determination, if it is higher) for all hours 
spent performing on the contract in calendar year 2018.  The EO minimum wage rate will be adjusted 
annually.  Please note that this EO applies to the above-mentioned types of contracts entered into by 
the federal government that are subject to the Davis-Bacon Act itself, but it does not apply to 
contracts subject only to the Davis-Bacon Related Acts, including those set forth at 29 CFR 5.1(a)(2)-
(60).  Additional information on contractor requirements and worker protections under the EO is 
available at www.dol.gov/whd/govcontracts. 
 
 
Modification Number  Publication Date 

0   01/05/2018 
1   01/12/2018 

 
 

Rates   Fringes 
 
ASBE0022-009 06/01/2017 
 
ASBESTOS WORKER/HEAT & FROST 
INSULATOR (Duct, Pipe and Mechanical 
System Insulation) ................................................. $23.26   12.92 
--------------------------------------------------------------------------------------------------------------------------------------- 

Rates   Fringes 
 
BOIL0074-003 01/01/2017 
 
BOILERMAKER..................................................... $28.00   22.35 
--------------------------------------------------------------------------------------------------------------------------------------- 

Rates   Fringes 
 
CARP0551-008 04/01/2016 
 

Quintero, Greg - GSD
Consider using non-bold font since bold implies a change.


Quintero, Greg - GSD
Not sure what this is trying to classify. The difference between the International Residentail Cde and the Internatinal Building Code is the first generally includes one and two-family dwellings not more than (up to and including) three stories. The Internationl Building Code (for commercial construction) includes dwellings four stories and greater. The statement in this section excludes “dwellings” that are 4 stories. 
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CARPENTER (Excludes Acoustical Ceiling 
Installation,Drywall Hanging, Form Work and 
Metal Stud Installation) .......................................... $23.05   8.78 
--------------------------------------------------------------------------------------------------------------------------------------- 

Rates   Fringes 
 
ELEC0716-005 08/28/2017 
 
ELECTRICIAN (Excludes Low Voltage Wiring and 
Installation of Alarms) ............................................ $32.25   9.14 
--------------------------------------------------------------------------------------------------------------------------------------- 

Rates   Fringes 
 
* ELEV0031-003 01/01/2018 
 
ELEVATOR MECHANIC ........................................ $41.28   32.645+a+b 
 
FOOTNOTES: 

A.  6% under 5 years based on regular hourly rate for all hours worked.  8% over 5 years 
based on regular hourly rate for all hours worked. 
 
B.  Holidays: New Year's Day; Memorial Day; Independence Day; Labor Day; Thanksgiving 
Day; Friday after Thanksgiving Day; Christmas Day; and Veterans Day. 

 
--------------------------------------------------------------------------------------------------------------------------------------- 

Rates   Fringes 
 
ENGI0450-002 04/01/2014 
 
POWER EQUIPMENT OPERATOR 

Cranes ....................................................... $34.85   9.85 
--------------------------------------------------------------------------------------------------------------------------------------- 

Rates   Fringes 
 
IRON0084-001 06/01/2017 
 
IRONWORKER, STRUCTURAL ............................ $23.27   7.12 
--------------------------------------------------------------------------------------------------------------------------------------- 

Rates   Fringes 
 
IRON0084-012 06/01/2017 
 
GLAZIER............................................................... $23.27   7.12 
IRONWORKER, ORNAMENTAL ........................... $23.27   7.12 
--------------------------------------------------------------------------------------------------------------------------------------- 

Rates   Fringes 
 
PLAS0079-004 01/01/2015 
 
PLASTERER ......................................................... $19.92   1.00 
--------------------------------------------------------------------------------------------------------------------------------------- 

Quintero, Greg - GSD
Consider changing to the CSI Division 13 term, “Conveying Equipment” which includes escalators and moving walks.  
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Rates   Fringes 
 
PLUM0068-002 10/01/2017 
 
PLUMBER ............................................................. $34.90   10.54 
--------------------------------------------------------------------------------------------------------------------------------------- 

Rates   Fringes 
 
PLUM0211-010 10/01/2017 
 
PIPEFITTER (Including HVAC Pipe Installation)..... $34.10   11.71 
--------------------------------------------------------------------------------------------------------------------------------------- 

Rates   Fringes 
 
SFTX0669-002 04/01/2017 
 
SPRINKLER FITTER (Fire Sprinklers) ................... $29.03   15.84 
--------------------------------------------------------------------------------------------------------------------------------------- 

Rates   Fringes 
SHEE0054-006 07/01/2017 
 
SHEET METAL WORKER 

Excludes HVAC Unit Installation ................. $27.72   13.70 
HVAC Duct Installation Only ....................... $27.72   13.70 

--------------------------------------------------------------------------------------------------------------------------------------- 
 

Rates   Fringes 
SUTX2014-029 07/21/2014 
 
ACOUSTICAL CEILING MECHANIC ..................... $17.27   3.98 
 
BRICKLAYER ........................................................ $18.87   0.00 
 
CAULKER ............................................................. $15.36   0.00 
 
CEMENT MASON/CONCRETE FINISHER ............ $13.93   0.00 
 
DRYWALL FINISHER/TAPER ............................... $16.27   3.66 
 
DRYWALL HANGER AND METAL STUD 
INSTALLER........................................................... $17.44   3.93 
 
ELECTRICIAN (Alarm Installation Only) ................. $17.97   3.37 
 
ELECTRICIAN (Low Voltage Wiring Only).............. $18.00   1.68 
 
FLOOR LAYER:  Carpet ........................................ $20.00   0.00 
 
FORM WORKER ................................................... $12.77   0.00 
 
INSULATOR – BATT ............................................. $14.87   0.73 

Quintero, Greg - GSD
Perhaps “Masonry Worker” to include brick, stone and unit masonry?

Quintero, Greg - GSD
The correct term is “Gypsum Board”

Quintero, Greg - GSD
The correct term is “Gypsum Board”

Quintero, Greg - GSD
Metal “Framing” is more correct and covers ceilings, etc. 

Quintero, Greg - GSD
The more correct term is “Thermal Insulation” that includes batt, blanket and rigid insulation.
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IRONWORKER, REINFORCING ........................... $12.14   0.00 
 
LABORER:  Common or General ........................... $11.76   0.00 
 
LABORER:  Mason Tender – Brick ........................ $13.47   0.00 
 
LABORER:  Mason Tender – Cement/Concrete..... $10.48   0.00 
 
LABORER:  Pipelayer ............................................ $12.94   0.00 
 
LABORER:  Roof Tearoff ...................................... $11.28   0.00 
 
LABORER: Landscape and Irrigation ..................... $9.52   0.00 
 
LATHER ................................................................ $19.73   0.00 
 
OPERATOR:  Backhoe/Excavator/Trackhoe .......... $13.94   0.00 
 
OPERATOR:  Bobcat/Skid Steer/Skid Loader ........ $13.93   0.00 
 
OPERATOR:  Bulldozer......................................... $22.75   0.00 
 
OPERATOR:  Drill ................................................. $16.22   0.34 
 
OPERATOR:  Forklift ............................................ $16.00   0.00 
 
OPERATOR:  Grader/Blade................................... $13.37   0.00 
 
OPERATOR:  Loader ............................................ $13.55   0.94 
 
OPERATOR:  Mechanic ........................................ $17.52   3.33 
 
OPERATOR:  Paver (Asphalt, Aggregate, and 
Concrete) .............................................................. $16.03   0.00 
 
OPERATOR:  Roller. ............................................. $16.00   0.00 
 
PAINTER (Brush, Roller and Spray), 
Excludes Drywall Finishing/Taping......................... $17.24   4.41 
 
ROOFER............................................................... $15.40   0.00 
 
SHEET METAL WORKER (HVAC Unit Installation 
Only) ..................................................................... $20.05   2.24 
 
TILE FINISHER ..................................................... $12.00   0.00 
 
TILE SETTER........................................................ $16.17   0.00 
 
TRUCK DRIVER:  1/Single Axle Truck ................... $14.18   0.00 
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TRUCK DRIVER:  Dump Truck .............................. $12.39   1.18 
 
TRUCK DRIVER:  Flatbed Truck ........................... $19.65   8.57 
 
TRUCK DRIVER:  Semi-Trailer Truck .................... $12.50   0.00 
 
TRUCK DRIVER:  Water Truck .............................. $12.00   4.11 
 
WATERPROOFER ................................................ $14.39   0.00 
--------------------------------------------------------------------------------------------------------------------------------------- 
 
WELDERS - Receive rate prescribed for craft performing operation to which welding is incidental. 
 
============================================================================= 
 
Note: Executive Order (EO) 13706, Establishing Paid Sick Leave for Federal Contractors applies to 
all contracts subject to the Davis-Bacon Act for which the contract is awarded (and any solicitation 
was issued) on or after January 1, 2017.  If this contract is covered by the EO, the contractor must 
provide employees with 1 hour of paid sick leave for every 30 hours they work, up to 56 hours of paid 
sick leave each year.  Employees must be permitted to use paid sick leave for their own illness, injury 
or other health-related needs, including preventive care; to assist a family member (or person who is 
like family to the employee) who is ill, injured, or has other health-related needs, including preventive 
care; or for reasons resulting from, or to assist a family member (or person who is like family to the 
employee) who is a victim of, domestic violence, sexual assault, or stalking.  Additional information on 
contractor requirements and worker protections under the EO is available at 
www.dol.gov/whd/govcontracts. 
 
Unlisted classifications needed for work not included within the scope of the classifications listed may 
be added after award only as provided in the labor standards contract clauses (29 CFR 5.5(a)(1)(ii)). 
 
 
--------------------------------------------------------------------------------------------------------------------------------------- 
 
 
The body of each wage determination lists the classification and wage rates that have been f ound to 
be prevailing for the cited type(s) of construction in the area covered by the wage determination.  The 
classifications are listed in alphabetical order of "identifiers" that indicate whether the particular rate is 
a union rate (current union negotiated rate for local), a survey rate (weighted average rate) or a union 
average rate (weighted union average rate). 
 
Union Rate Identif iers 
 
A four letter classification abbreviation identif ier enclosed in dotted lines beginning with characters 
other than "SU" or "UAVG" denotes that the union classification and rate were prevailing for that 
classification in the survey.  Example: PLUM0198-005 07/01/2014.  PLUM is an abbreviation identif ier 
of the union which prevailed in the survey for this classification, which in this example would be 
Plumbers.  0198 indicates the local union number or district council number where applicable, i.e., 
Plumbers Local 0198.  The next number, 005 in the example, is an internal number used in 
processing the wage determination.  07/01/2014 is the effective date of the most current negotiated 
rate, which in this example is July 1, 2014. 

Quintero, Greg - GSD
This is confusing. Waterproofing generally refers to below grade waterproofing. Does this include above grade damproofing and weather barriers?
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Union prevailing wage rates are updated to reflect all rate changes in the collective bargaining 
agreement (CBA) governing this classification and rate. 
 
Survey Rate Identif iers 
 
Classifications listed under the "SU" identif ier indicate that no one rate prevailed for this classification 
in the survey and the published rate is derived by computing a weighted average rate based on all the 
rates reported in the survey for that classification.  As this weighted average rate includes all rates 
reported in the survey, it may include both union and non-union rates.  Example: SULA2012-007 
5/13/2014.  SU indicates the rates are survey rates based on a weighted average calculation of rates 
and are not majority rates.  LA indicates the State of Louisiana.  2012 is the year of survey on which 
these classifications and rates are based.  The next number, 007 in the example, is an internal 
number used in producing the wage determination.  5/13/2014 indicates the survey completion date 
for the classifications and rates under that identif ier. 
 
Survey wage rates are not updated and remain in effect until a new survey is conducted. 
 
Union Average Rate Identif iers 
 
Classification(s) listed under the UAVG identif ier indicate that no single majority rate prevailed for 
those classifications; however, 100% of the data reported for the classifications was union data. 
EXAMPLE: UAVG-OH-0010 08/29/2014.  UAVG indicates that the rate is a weighted union average 
rate.  OH indicates the state.  The next number, 0010 in the example, is an internal number used in 
producing the wage determination.  08/29/2014 indicates the survey completion date for the 
classifications and rates under that identif ier. 
 
A UAVG rate will be updated once a year, usually in January of each year, to reflect a weighted 
average of the current negotiated/CBA rate of the union locals from which the rate is based. 
 
 
--------------------------------------------------------------------------------------------------------------------------------------- 

 
WAGE DETERMINATION APPEALS PROCESS 

 
1.) Has there been an initial decision in the matter?  This can be: 
 

*  an existing published wage determination 
*  a survey underlying a wage determination 
*  a Wage and Hour Division letter setting forth a position on a wage determination matter 
*  a conformance (additional classification and rate) ruling 

 
On survey related matters, initial contact, including requests for summaries of surveys, should be with 
the Wage and Hour Regional Office for the area in which the survey was conducted because those 
Regional Offices have responsibility for the Davis-Bacon survey program.  If the response f rom this 
initial contact is not satisfactory, then the process described in 2.) and 3.) should be followed. 
 
With regard to any other matter not yet ripe for the formal process described here, initial contact 
should be with the Branch of Construction Wage Determinations.  Write to: 
 

Branch of Construction Wage Determinations 
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Wage and Hour Division 
U.S. Department of Labor 
200 Constitution Avenue, N.W. 
Washington, DC 20210 

 
2.) If the answer to the question in 1.) is yes, then an interested party (those affected by the action) 
can request review and reconsideration from the Wage and Hour Administrator (See 29 CFR Part 1.8 
and 29 CFR Part 7).  Write to: 
 

Wage and Hour Administrator 
U.S. Department of Labor 
200 Constitution Avenue, N.W. 
Washington, DC 20210 

 
The request should be accompanied by a full statement of the interested party's position and by any 
information (wage payment data, project description, area practice material, etc.) that the requestor 
considers relevant to the issue. 
 
3.) If the decision of the Administrator is not favorable, an interested party may appeal directly to the 
Administrative Review Board (formerly the Wage Appeals Board).  Write to: 
 

Administrative Review Board 
U.S. Department of Labor 
200 Constitution Avenue, N.W. 
Washington, DC 20210 

 
4.) All decisions by the Administrative Review Board are final. 
 
============================================================================= 
 

END OF GENERAL DECISION
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EXHIBIT “B” 
 

CERTIFICATE FROM CONTRACTOR APPOINTING OFFICER OR EMPLOYEE 
TO SUPERVISE PAYMENT OF EMPLOYEES 

 
 

Project Name             
 

             
 
E-mail address           

 
Project WBS#: Date    

 
(I) (We) hereby certify that (I am) (we are) the Prime Contractor for     

 
             

(specify type of job) 
in connection with construction of the above-mentioned Project, and that (I) (we) have 
appointed , whose signature appears below, to 
supervise the payment of (my) (our) employees beginning , 20 ; 
that he/she is in a position to have full knowledge of the facts set forth in the payroll 
documents and in the statement of compliance required by the Copeland Act and the City of  
Houston, which he/she is to execute with (my) (our) full authority and approval until such time 
as (I) (we) submit to the City of Houston a new certif icate appointing some other person f or 
the purposes hereinabove stated. 

 
 

         Phone:   
(Identifying Signature of Appointee) 

 
Attest:            

(Name of Firm or Corporation) 
 
 

By:  By:      
(Signature) (Signature) 

 
        

(Title) (Title) 
 
 

NOTE:  This certif icate must be executed by an authorized officer of a corporation or by a 
member of a partnership, and shall be executed prior to and be submitted with the first 
payroll.  Should the appointee be changed, a new certif icate must accompany the first 
payroll for which the new appointee executes a statement of compliance required by the 
Copeland Act and the City of Houston. 
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EXHIBIT “C” 
 

CERTIFICATE FROM SUBCONTRACTOR APPOINTING OFFICER OR EMPLOYEE TO 
SUPERVISE PAYMENT OF EMPLOYEES 

 
 
 

Project Name             
 

             
 
E-mail address           

 
Project WBS#: Date    

 
(I) (We) hereby certify that (I am) (we are) the Sub Contractor for     

 
             

(Specify work subcontractor will be performing on this project) 
in connection with construction of the above-mentioned Project, and that (I) (we) have 
appointed , whose signature appears below, to 
supervise the payment of (my) (our) employees beginning , 20 ; 
that he/she is in a position to have full knowledge of the facts set forth in the payroll 
documents and in the statement of compliance required by the Copeland Act and the City of  
Houston, which he/she is to execute with (my) (our) full authority and approval until such time 
as (I) (we) submit to the City of Houston a new certif icate appointing some other person f or 
the purposes hereinabove stated. 

 
 

         Phone:   
(Identifying Signature of Appointee) 

 
Attest:            

(Name of Firm or Corporation) 
 
 

By:  By:      
(Signature) (Signature) 

 
        

(Title) (Title) 
 
 

NOTE: This certif icate must be executed by an authorized officer of a corporation or by a 
member of a partnership, and shall be executed prior to and be submitted with the first 
payroll.  Should the appointee be changed, a new certif icate must accompany the first 
payroll for which the new appointee executes a statement of compliance required by the 
Copeland Act and the City of Houston. 

 
END OF DOCUMENT 
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